NEPN/NSBA CODE: IMGA

SERVICE ANIMALSIN SCHOOLS

The School Committee recognizes that service asimaly be used to provide assistance to
some persons with disabilities. This policy gowettme presence of service animals in the
schools, on school property, including school buaed at school activities.

Maine law defines a “service animal” as:

Any animal that has been determined necessarytigata the effects of a physical or mental
disability by a physician, psychologist, physicea’ssistant, nurse practitioner or licensed
social worker; or

Any animal individually trained to do work or perfo tasks for the benefit of an individual
with a physical or mental disability, including,tbhot limited to, guiding individuals with
impaired vision, alerting individuals who are deahard of hearing to intruders or sounds,
providing reasonable protection or rescue worklimgia wheelchair, or fetching dropped
items.

Use of a service animal by a qualified student itisability will be allowed in school when it
is determined that the student’s disability regaisach use in order to have equal access to the
instructional program, school services and/or sthobwvities.

Use of a service animal by a qualified employed\aitlisability will be allowed when such use
is necessary to enable the employee to perforragbential functions of his/her job or to enjoy
benefits of employment comparable to those of sirlyilsituated non-disabled employees.

The parent/guardian of a student who believesttigeat needs to bring a service animal to
school, or an employee who wishes to bring a seraremal to school, must submit a written
request to the building principal. The buildingngipal, in consultation with the Section 504
Coordinator or Director of Special Services, asrappate, and the Superintendent will
determine whether or not to permit the service ahimschool.

Before a service animal shall be permitted in stboon school property, the student’s parent
or the employee must provide:

A. A description of the function(s) the servicemal is expected to perform in
assisting the person with a disability;

B. Documentation of liability insurance;

C. A copy of the animal’s current license anditimtifying it as a service animal (if
applicable);

D. Current certification from a veterinarignat the animal is in good health;

E. Proof of current rabies and/or other appropnaccination;
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F. Certification of the service animal’s trainibg a recognized agency or
organization and/or demonstration of training; and

G. Evidence that the student or employee can apiptely supervise, care for, and
control the animal at school, or, depending up@ncilcumstances involved, that
there is a plan for some other person, other tbhaad unit staff, to be present to
care for and control the animal.

Parents or animal handlers who will be presenthosl for the purpose of assisting a student
with his/her service animal will be required to subto a sex offender registry and criminal
background check. In addition, parents and hasdierst comply with all standards of conduct
that apply to school employees and volunteers.

The school unit may impose additional conditiongl@presence of a service animal, depending
upon the circumstances.

The building principal may remove or exclude a sEnanimal from the school or school
property if:

A. The presence of the animal poses a directtioahe health and safety of others;

B. The animal significantly disrupts or interferegh the instruction program,
school activities, or student learning;

C. The presence of the animal would require adomehtal alteration of any school
program;

D. The student, employee or handler is unableltg €ontrol the animal;

E. The student, employee or handler fails to gmately care for the animal,

including feeding, exercising, taking outside ferformance of excretory
functions, and cleaning up;

F. The parents or employee fails to provide tlygired documentation; and

G. The animal fails to consistently perform thedtion(s)/service(s) for which it has
been trained and brought to school.

A parent or employee whose service animal has taoved or excluded may appeal the
decision to the Superintendent. If dissatisfiethwlie Superintendent’s decision, the parent or
employee may appeal to the School Committee.
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Service Animals at School-Sponsor ed Events

Individuals with disabilities may be accompaniedttgir service animals to events or
activities open to the public that are held in sdb@r on school property. The use of a
service animal may not be conditioned on the paymka fee or security deposit, but
the individual is liable for any damage done tophemises or facilities by such an
animal.

The building administrator may revoke or exclude $lervice animal only if the animal
poses a direct threat to the health and safetyhefrs, the use of the animal would result
in substantial physical damage to the propertytioéis, or would substantially interfere
with the reasonable enjoyment of the event or agtby others.

Legal Reference: 42 U.S.C. § 12101 et seq.
36 C.F.R. § 104, 302
5 M.R.S.A. 88 4553, 4592
Me. Human Rights Commission Rule Chapter 7

Cross References AC - Nondiscrimination, Equal Qpmaty, and Affirmative Action
IMG - Animals in Schools

Adopted:_November 08, 2010
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